
WHERE 95% OF COMPANIES GET 
IT WRONG WHEN IT COMES TO 

MAKING REDUNDANCIES
And how ANY business can leverage the technique 

usually reserved for ‘big corporations’ to help their staff 
to deal with redundancy and find another job FAST.

“We’re working with businesses who are having to make large scale 
redundancies - but whose staff are leaving feeling grateful and optimisic 
thanks to our unique methods. You can ‘steal’ these method for your 
business too - and it’s so easy to get started, you can start seeing the 
results inside a week.”

If you’re in the process of making redundancies, or it’s looking like you’re going to have to in 
the near future, this could be the most important thing you read this year.

Running a business is tough, but there are few things tougher than having to make people 
redundant. 

It comes with the job, unfortunately. Part of building a team is accepting that, should things 
go South, you may have to let some people go.

That doesn’t make it any easier, I know.

Nobody want to look someone in the eyes and tell them their job no longer exists. 
That they’re going to have to go home and tell their family that they’ve been made 
redundant, and they’re not entirely sure what’s going to happen next.

This year’s been more challenging than any other in recent record for most businesses. Even 
the bigger companies would agree. Hertz, the 102-year-old car rental company announced 
bankruptcy in May, leaving over 16,000 people suddenly jobless.

We’re not out the other side of this yet, that’s for sure. And look, while I’d love to tell you 
I’ve got all the answers, or that I can save your company the tough decision of having to let 
someone go, I can’t.

But if you’re faced with the real prospect of having to make some (or 
even all) of your staff redundant...

Or you’re already in the middle of letting people go...

...Then I can offer you a glimmer of hope in these uncertain times.

Here’s how you can access the service normally only available to the ‘big companies’, 
to make the redundancy process better for your staff and your business - and how 
you can actually get paid when the employees you let go finds a new job.
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You see, when it comes to redundancy, most companies think it’s a case of giving the bad 
news, holding an exit interview, and wishing the unfortunate team member on their way. 
There is, of course, a better way...

Introducing the myjobs.coach Outplacement Programme...

Maybe you’re familiar with the ‘old fashioned’ style of outplacement service, or maybe it’s a 
completely new concept to you.

Either way, with the myjobs.coach outplacement service, we’ll give your staff the hands on 
support they need to find their next job - and we’ll even pay you £500 if we place them in a 
full time role.
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Group Workshops
Delivered online, our specialised workshops are designed to give 
your staff the skills they need to find their new role - including 
perfecting their CV, crafting the perfect cover letter, and the right 
way to apply for a job.

Online Resources
Our e-learning platform enables your staff to access a wide 
array of job search tools and information 24 hours a day, 7 
days a week - with assessment tools, articles, podcasts, and 
more, they can learn on their schedule, from the comfort of their 
home.

1-2-1 Coaching
Each individual’s needs are different, so our support is tailored 
to each member of your team. We’ll conduct personal, private 
coaching sessions via video call to help with the emotional 
fallout of redundancy, and help signpost your staff to the right 
resources and tools.

Here’s how it works:

With the help of the myjobs.coach team, you’ll no longer need to worry about how your staff 
handle redundancy, or whether they can find another role. We’ll be on hand to support thme 
every step of the way, and get them back into employment as quickly as possible.

Best of all, it costs a lot less than you might expect.

Your investment in your outplacement programme starts from just £150 and, should we 
successfully place one of your outplacement candidates in a new permanent role, we’ll pay 
you £500, or £100 for a temporary or contract role.

Visit myjobs.coach or call +44 116 254 5411 to get help 
with your redundancies today.


