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 During the 2008 recession, the percentage of 
temporary and contracting workers went 
up to a whopping 55%.

In a normal market, the average is about 25%. Hopefully, this 
situation will not last as long and most businesses will be able to 
bounce back pretty quickly post Covid-19.

Are you worried about hiring the wrong person in 
an uncertain economy?
Hiring someone with the wrong skill set or maybe not the right 
culture fit, could cost your business thousands, and you don’t want 
to be making mistakes like that right now.

 Have you and your team thought about hiring 
contractors or temporary staff?
Maybe you haven’t had much experience dealing with temporary, 
contracting or interims in the past or maybe you’ve had an 
unpleasant experience? Whatever your views, as UK businesses 
start to put their hiring plans together post pandemic - many will be 
turning to contingent staff as an option.

Temporary workers
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01. Try before you buy
The jobs market is very different to what is was even three months 
ago. Have there been redundancies in your market or maybe with 
your competitors? There may be skilled candidates on the market 
that didn’t expect to find themselves there a few months ago.
 

Have you seen the EasyJet pilots who are now 
Tesco delivery drivers for the short term?

This means there will be excellent candidates on the market, who 
have unfortunately been made redundant, that you previously had 
no access to because they were happy in their jobs. Why not take 
advantage of the market situation and hire these skilled people on a 
contracting basis to try them out? 

When you hire a contractor you are in effect ‘trying before you buy’. 
This means if they don’t have the right skills or you discover they 
aren’t the right culture fit, you can simply and quickly let them go 
with zero risk to you.

Six Reasons why hiring temporary, 
contracting or interim staff will help your 
business recover from Covid-19.
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02. Hire quickly
You can hire someone quickly to hit the ground running - no 
lengthy interviews or on-boarding and paperwork with HR. Many 
contractors and interims bring in a wealth of experience and 
knowledge from moving from business to business - it could be 
just what your company needs right now, why not bring in some 
expertise to help ride you through the storm. 

03. Hire for a short period of time
Maybe your business only needs someone for a short period of 
time, maybe a project needs completing, a new product design 
needs implementing or someone is ill. Hiring a contractor or 
temporary person covers that position for as long as you need 
them. Helping to secure your clients as you complete deadlines. 

04. Your cashflow is protected
Your cash flow is protected - we take care of NI, statutory sick pay, 
reducing your short-term costs. Hiring temporary or contracting 
staff means no HR responsibility, no fees to pay, no need to payroll, 
spreading the cost of hiring and reducing risk.

05. Reduce your costs
You only pay for the work they do, which reduces your costs. Paying 
temporary and contract workers by the hour means that you’re 
not paying out fixed monthly salary costs plus other benefits to the 
employee that come with hiring a permanent employee.
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06. Reduce your risk
Precision People operates a 15 week ‘temporary to permanent’ 
programme where by the cost of hiring a candidate is spread out 
over 15 weeks - again reducing your costs.

If your company requires more senior - management, but you are 
reluctant in this present climate to hire someone permanently, then 
an interim is exactly what you need to help navigate during a crisis 
or during times where there is lack of management, we can also 
help with this.

Temporary, contracting or interim recruitment - we can help.

We have specialist recruitment consultants in the 
following areas;

  Aerospace

  Lift & Escalator

  Logistics

  Machine Tools

  Maintenance

  Manufacturing

   Construction 
Building Products

  Technical Sales

   Mechanical & 
Electrical
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If you would like to chat further about how 
Precision People can help your business 
coming out of Covid-19...

Phil Walker is the founder and Recruitment Director of Precision 

People. He has over twenty years of experience within technical, sales 

and management recruiting and enjoys the challenge of hunting for 

specialists in niche industries.

Call Phil today:
0116 254 5411
07887 747 949

or email:
phil@precision-people.uk
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